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For learners: what you'll do For employers: your part What you'll achieve
e Start with an induction that keeps you safe from your first shift * Space in the rota for learning, about 10 hours a week, including practical learning in your * Level 3 Diploma for Residential Childcare (England), meeting Regulation 32

home

Join 8 live workshops, each mixing knowledge, tasks and real scenarios ¢ Level 4 Children, Young People & Families Practitioner apprenticeship

The line manager shaping progress at reviews in months 3, 6, 9 and 12

Meet your coach 1:1 every month and your cohort at a monthly huddle ¢ Progress tracked against the standard at every review, with a predicted grade

Three observations, in months 4, 7 and 10, each with a short witness statement

Analyse something real from your own home after every workshop ¢ Aclear route into PEAK's CYP Level 5 programme

A workplace mentor, and a monthly workplace activity that puts learning into practice

Be observed in your setting three times, with written feedback within 5 working days



CARE & EDUCATION - LEVEL 4 APPRENTICESHIP

Children, Young People &
Families Practitioner

Develop your practice in residential childcare and gain the Level 3 Diploma for
Residential Childcare and the Level 4 apprenticeship, in 12 months of live, practical
learning.

[ Learners: find out more ]

12 8 12 LL 3 4

months of learning live workshops 1:1 coaching monthly learning observations in your reviews with your
sessions huddles setting manager

How the programme works

Workshops Coaching Learning in practice Support all the way

Eight 3 hour live sessions mixing A monthly 1:1 with your named Workplace activities, mentoring A workshop, huddle or 1:1 with
short knowledge inputs with coach to apply your learning at and reflection in your own home your coach every few weeks,
practical tasks and real Level 4 and build your portfolio. all count as learning time. starting with an induction that
residential care scenarios. keeps you safe from day one.



https://peakapprenticeships.co.uk/
https://peakapprenticeships.co.uk/

What makes PEAK different

Safe from day one

An induction workshop in your
first two weeks covers
safeguarding essentials and
professional boundaries before
anything else.

Level 4 every month

Every module ends with a real
analysis from your own home,
developed with your coach.

Monthly huddles

45 minutes online with your
cohort: one dilemma, one idea,
one action.

Progress you can see

Track your growth against the
standard at every review, with
milestones worth celebrating.



Your 12 month journey

Your manager is involved every month, with reviews in months 3, 6, 9 and 12.
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What you will learn

Workshop 0 - Weeks O to 2
Induction and Safe
Practice

Programme induction,
safeguarding essentials,
professional boundaries, learning
support.

Workshop 4 - Month 5
Wellbeing, Equality,
Diversity and Inclusion,
Positive Outcomes
Promoting wellbeing and health,
equality diversity and inclusion,
positive outcomes.

Workshop 8 - Month 10

The Care System

The legal and policy framework
for children in care, care planning
and leaving care.

Workshop 1- Month 1
Professional Practice,
Teams and Communication
Professional development,
working in teams, assessment
and planning, communication.

Workshop 5 - Month 7
Complex Disabilities
Supporting children and young
people with disabilities and
complex needs.

Workshop 2 - Month 2
Development and Learning

Child and young person
development, theories of
development and learning,
supporting education.

Workshop 6 - Month 8

Risk Management and
Health

Health and safety, risk
assessment and positive risk
taking, managing medication and
promoting health.

Workshop 3 - Month 4
Safeguarding, Harm and
Abuse

Safeguarding legislation and
guidance, recognising and
responding to harm and abuse.

Workshop 7 - Month 9
Group Living, Families and
Positive Relationships
Group living, working with
families, promoting positive
relationships.
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For learners For employers

e A named coach and a monthly 1:1 e Meets the Regulation 32 Level 3 Diploma requirement

o Three observations in your setting, with written feedback within 5 ¢ Your manager shapes progress at four reviews and sees practice
working days grow through three observations

o About 10 hours a week of learning in your working hours * A monthly update with a workplace activity that puts learning into

o Level 3 Diploma for Residential Childcare and the Level 4 practice
apprenticeship e Learning time planned into the rota with you, including practical

o Aroute onto our CYP Level 5 programme learning in your home

o A named Account Manager for your organisation

Funding for employers

For starts from 1 August 2026. Maximum funding for this apprenticeship is £6,000.

Your situation Apprentice 16 to 24 Apprentice 25+

You don't pay the levy Fully funded You pay 5%

You pay the levy From your levy funds From your levy funds
Levy payer, funds used up Fully funded You pay 25%

Non-levy employers may also be eligible for a £2,000 hiring payment for new apprentices aged 16 to 24 starting from 1 October 2026. We check your eligibility at
enrolment.

Ready to talk about your team?

We'll check eligibility, recommend the right plan for each staff member and share our
employer and line manager guide.



https://peakapprenticeships.co.uk/

